POINT THREE is the 
monthly magazine 
of Toc H 


one shilling 
MARCH 1968 


peint 
three 


The 
four 
points 


of Toc 


Fellowship 


Service 


Fairmindedness 


H The Kingdom of God 


March 1968 


On the Cover EDITOR Кеп Prideaux-Brune 
Wo have said that i! couldn’! happen here. ASSOC. EDITOR C. Huw Gibbs 
But could it? This summer organised 

violence on a gigantic scale is planned in ADVERTISING Stan Waters 
many American cillas. Whlle residents are Arthur Wheeler & Co. 
forming themselves into armed groups to St. Stephen's House 
defend their own neighbourhood. Who Victoria Embankment 
plans ithe demonstrations and for what LONDON S.W.1 
Purpose ? And more important, what effect 01 v pr^ 
does it have in this country ? Huw Gibbs -872 6470 


in our main article on page 50 writes of 
the conflict between pollce and Immigrant. 


m 
Editorial Office, 41 Trinity Square, } 
London E.C.3, 01-709 0472 


Letters and articles are welcomed but the opinions expressed therein are not 
necessarily those of the Toc H Movement, 


Is it in any sense part of the function 
of a Toc H Branch to raise money? Can 
bazaars, sales, flag-days and all the other 
time-consuming—if sometimes hilarious— 
money-raising chores really be equated 
with the Toc H commitment to personal 
service? 

In the light of what | tried to say last 
month about what Toc H understands by 
the word "service" it is tempting to 
answer these questions with a straightfor- 
ward "no". Toc H members are called, 
surely, to care for people, not to sell flags 
or to collect tinfoil. 

In fact, however, the question is not that 
simple, the answer is not so cut and dried. 
Service must obviously include an attempt 
to meet people's material needs and this 
will inevitably cost money. At its simplest 
level summer outings and Christmas 
parties are impossible without funds. 

Inevitably, also, funds are required for 
Toc H itself, both locally and nationally. 
Money is needed for a variety of essential 
Branch expenses, from the rent to the tea. 
And if Toc H is to continue to maintain 
a national headquarters, regional offices 
and a full-time staff, to run Marks and pro- 
jects and to launch Centres, then contribu- 
tions to central funds will continue to be 
needed, probably on an increasing scale. 
Much of the money will no doubt come, 
as in the past, from our own pockets, but 
" special efforts " will certainly be needed 
to make up the balance. 


Viewpoint 


| just don't like 
jumble sales 


Money-raising, then, is a part of our 
commitment to the wider family of Toc H 
and is a part of our service to the com- 
munity around us. When this has been 
said, however, | still believe that there are 
Branches who spend too much time fund- 
raising. 

Maybe I'm biased. Maybe it's just that 
I'm allergic to jumble sales. | freely con- 
fess ta a loathing for the things, whether 
as a helper choking in the dust of other 
people's throw-outs, or as a customer 
being conned into buying stuff that no one 
could possibly want and giving it house 
room until | can generously donate it to 
the next jumble sale—there must be 
things that have been going the rounds 
of the jumble sales for years. But even 
when allowances have been made for my 
personal prejudices | think this question is 
one that should be borne in mind during 
any annual review of Branch jobs. To run 
a féte, fair, bazaar, sale, or whatever the 
ghastly things are called in your part of 
the world, demands a tremendous amount 
of time if it is to be done effectively. Is 
this necessarily the best use of the limited 
time at the Branch's disposal? Is this 
really, in all the circumstances, the best 
way of expressing our commitment to care 
for people? Sometimes the answer will 
be “yes”. More frequently, | believe, it 
will be “no”. But the important thing is 
that the question should be asked. 

KP-B 
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MIND YOUR 
OWN BUSINESS 


How do we make it possible for people to feel involved in 
the community? How do we break down the apathy that 
saps all community activity and harness the concern that 
undoubtedly exists? How do we develop a real kind of 
community action programme? These are important ques- 
tions for all concerned about the survival of democracy in this 
country. With this concern in mind we invited Neville 
Pearce, Town Clerk of Bath and a Toc H member, to outline 
some of the radical rethinking that is currently taking place 
on the whole question of local government. 

How can we make local government both efficient and 
responsive to local opinion? Іп this, the first of two articles, 
Neville Pearce discusses the proposals that have been put 
forward for 


INFORMATION 


An  overal annual expenditure of 
£3,000m (9% of the gross national pro- 
duct); 43,000 directors on 1,450 boards of 
management spread throughout the 
United Kingdom; a branch in every city, 
town and rural community with probably 
the highest financial turnover and the big- 
gest list of employees in their area. This 
is really big business, and the vast 
majority of the readers of this article will 
(albeit unwittingly) be shareholders. 

This is local government, that vast 
organisation covering every square inch of 
the land in the country, and providing such 
a wide variety of services and facilities for 
its members and their families that the 
untrained mind boggles at the full scope 
of its responsibilities and involvement in 
human society. 

It is a traditional British pastime to 
" knock" the establishment, be it church 
or state, and consequently the (to many, 
impersonal and nebulous) local govern- 
ment service gets more than its fair share 
of criticism and scorn. Its popular image 


has been described as  " complex, 
obscure, pettyfogging апа dull. Most 
people take the services of the local 


authority for granted, see no communica- 
tion between themselves and the running 
of their towns and cities, regard the rates 
as a burden rather than a bargain, and 
confine their interest to demands for 
economy, which, when based on ідпог- 
ance, may prejudice development of valu- 
able services "'. 

A great deal of thought is at present 
being given to the problem of improving 
the efficiency and effectiveness of this 
mighty machine and interest and discus- 
sion have been particularly aroused by the 
publication, in the summer of 1967, of the 
Maud Report. 

After examination of the systems and 
procedures in local government at home 
and abroad, it goes on to analyse in detail 
the internal organisation of local authori- 
ties, concluding that the " system of local 
government administration has its roots in 
19th century respect for democratic forms 
and in the old tradition of direct and 
detailed responsibility of local leaders for 
local affairs ". The virtues of the present 
committee system are outweighed by its 
failure and inadequacy and, in its place, 
the Committee recommends the creation 
of an almost industry-type management 
board, which would make all the major 
policy recommendations to the Council, 
supported by a small number of commit- 
fees (say five or six) whose prime func- 
tion would be deliberative and advisory. 
This proposal has already met with much 
opposition from within the local govern- 


Scenes like this In your town may disappear with 
the Implementalion of the recommendations of tha 
Maud committee. 
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ment service, and it is unlikely to be 
adopted, except In a few progressive 
authorities. Such a surrender of power and 
responsibility by the majority of Council- 
lors is finding little support from them (not 
unnaturallyl) and although the proposal of 
Maud is sound and logical, it will take a 
number of years to be accepted by the 
majority of the elected members. 

The relationship between local and 
central government also comes under the 
Committee's fire. After examining critically 
the attitudes of Whitehall towards the local 
authorities, the Committee concludes that 
a fresh approach is required by the central 
government, which ought to acknowledge 
openly that local authorities are not only 
responsible for the administration of 
services but are also competent to admini- 
ster them. Local authorities should be 
allowed greater freedom and power, so 
that they may be seen to be responsible 
bodies and continue to attract people of 
high ability to share in the service. 

The real Importance of local government 
lies in the involvement in local public 
affairs, not only of those who are elected, 
but also indirectly, of the community at 
large, who elect them and to whom they 
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are ultimately accountable. Maud, there- 


fore, seeks for a formula which will make 
local government coherent and intelligible 
to the man in the street. Indeed, if those 
involved in the service fail to meet this 
challenge, they may as well close up shop. 

How far the office of alderman 15 valid 
in todays democratic government is a 
matter of doubt, and the Committee 
recommends its abolition. Party politics 
are another inescapable part of public life, 
and if subsequently the number of local 
authorities diminishes. politics will 
increase in importance. One cannot help 
but wonder if the true meaning of local 
government is not rapidly disappearing 
and we are in grave danger of becoming 
a mere reflection of nationally dictated 
policies. To assist the man in the street 
to understand what is going on at his 
civic centre the Committee recommends 
a new attitude to the press "as partners 
in the process of informing and educating 
the public". Also that every opportunity 
should be taken to publicise achidvements 
and explain policies on radio and tele- 
vision (ensuring in the process that who- 


WOMEN ARE 


ever appears is able to make full 
effective use of those media). 

The terms of reference of the Maga 
Committee іп 1964 were to consider іп the 
light of modern conditions how local 
government might best continue to attract 
and retain people (both elected rene 
sentatives and principal officers) of the 
calibre necessary to ensure its maximum 
effectiveness. There is no doubt that they 
succeeded by devastating logic ang 
critical analysis in pointing the way ahead, 
Whether authorities take that way is up to 
them, but a powerful motive will be sel. 
preservation. The Royal Commission will 
be reporting next year on the complete 
overhaul of the local government structure, 
It is suspected that a savage reduction in 
the number of authorities will be recom. 
mended, and local power and pride will 
take some hard blows. 


and 


Next month :—Neville Pearce suggests that 
the time has come to redraw the 
boundarles of local! authorities and dis- 
cusses the need for some kind of 
regional government. 


. or so they say. This is one piece of 
muscle research which the Muscular 


Dystrophy Group’s doctors have not 


STRONGER... 


MUSCULAR 
DYSTROPHY 
GROUP 


26 BOROUGH 
HIGH STREET, 


LONDON, S.E.I 
Tel. 01-407 5116 


done. However, the Group's doctors are 
fully occupied trying to find a cure for 
this dreadful wasting disease of the 
muscles, which cripples and ruinsthe lives 
of thousands of young children. 


They are usually affected at the age of 
three when they begin to fall over. 
Gradually they grow weaker until at the 
age of 10 most are in wheelchairs. 


They cannot play normal games — may 
only sit and watch. These children 
seldom live to be 20. 


We are their only hope. Please help by 
sending a donation to us. 


———— SMEO 
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NOW IT'S 
TOCH TV 


eO 
oo 


One man who has shown a remarkable 
capacity for thinking big is Jim McClure, 
of Dundee. Not content with launching, 
some ten years ago, the Toc H hospital 
broadcasting service In Dundee, a service 
which is now linked to eleven hospitals 
and six old people's homes, he has now 
completed equipping the first Toc H tele- 
vision studio. 

The studio contains thousands of 
pounds worth of equipment—but it hasn't 
cost Toc Н a penny. Jim McClure is 
clearly a man who not only thinks big but 
also is capable of firing other people with 
his own enthusiasm. Surplus equipment has 
been provided by the BBC and STV and 
equally generous help has been forth- 
coming from several electronics firms. STV 
gave help in laying-out the studio and in 
wiring and modifying the equipment. The 
Toc H amateurs who are to operate the 
equipment also received free coaching 
from STV professionals. Not to be outdone 
local architects and decorating firms pro- 
vided advice and materials for the job of 
converting a disused bakehouse into the 
studio. And an army of volunteers carried 
out the actual work. 

The Toc H TV studio is now equipped 
and ready to go into action. But before it 
can do so something more than personal 
help and gifts in kind is called for. Hard 
cash is required, to the tune of at least 
£1,000, to provide a video-link between the 
new studio in Roseberry Street and the 
Dundee Royal Infirmary. An appeal for this 
sum was launched last December to com- 
plete what the local paper has dubbed 
"the miracle of Roseberry Street". It is 
to be hoped that the Toc H Dundee TV 
statlon will very soon announce “vision 
on, sound on”. 


'" Music after work '' would be a sullahle den- 
cription as volunteers who helped to prepare ihe 
studio enjoy the special programme screened for 
thelr benefit. Photos; D. C. Thompson 


Housing contrasis In Bombay 


To revisit at one and the same time in 
India both Toc H and my old Managing 
Agency Company was more a journey of 
discovery than one of reminiscences. After 
26 years in India | had been 124 years 
away except for a brief business visit in 
1962. | expected to find many changes 
but | was unprepared for the way the old 
continued to thread its way through the 
accelerating pattern of modern life. 

The development of transport is phenom- 
enal; from the ubiquitous bicycle to the bus 
services, which cover the country with an 
efficient network of local and express 
services. Yet the buses compete for space 
with a thronging multitude, cycling, walk- 
ing, or using even main roads to dry out 
their harvest of grain; with goats, cows 
and buffaloes, alone and in herds. The 
only feasible method of progress is to zig- 
zag from one vacant space to the next or 
create a momentary clearance by the 
threat of horn and evident determination 
to progress forward. Roads have been 
improved greatly and as in Great Britain a 
great volume of goods moves by lorry, 
each bearing an encouraging legend on 
their back-end “ Please — О.К. — Horn". 
The congestion on the roads is especially 
intense in the towns and villages because 
nowhere do public authorities make the 
slightest effort to surface or keep clear the 
sidewalks. You cannot blame barefooted 
pedestrians for preferring the jostling 
traffic on smooth tarmac to picking their 


46 


pity conflicts 
with planning 


GEORGE DAVIS, 


Honorary Administrator 


way over and round obstacles of rubbish 
dumps. piles of building detritus, open-air 
retail stalls and all else which clutters up 
the " pavements ", but much of the advan- 
tage of improved means of communica- 
tions is lost. 

Pity continues to be in conflict with 
planning and purpose, but in new ways. 
One of the first shocks every visitor to 
India suffers is the way the devout Indian 
regards begging as a necessary part of 
community life. In order that one should 
be able to give practical expression to the 
virtues of charity it Is regarded as desir- 
able that some people should beg as a 
profession. The Western concept that beg- 
ging is degrading to the receiver and an 
easy way out of social responsibilities to 
the giver is totally opposed to traditional 
Indian attitudes. There is evidence of a 
small shift of emphasis in this attitude but 
pity is taking new forms. The most 
gracious thoroughfare in Madras has been 
allowed to become a shanty-town slum 
because refugees from Burma have been 
permitted to cover the whole of its broad 
pavement. Madras residents of all classes 
join in saying, “ Poor fellows, they have 
suffered so much we haven't the heart to 
move them." So the Town Planning Act 
is a dead-letter and compassion replaces 
civic responsibllity. 

The same tendency has invaded the 
educational sphere where students strike 
because they consider the examination 


standards too high—and too often their 
action results in standards being lowered 
to meet their demands. 

The whole trend towards separatism 
which is threatening national unity in 
India was started when Pandit Nehru, 
shocked by the death of a hunger-striker, 
Potti Sriramulu, moved by pity more than 
any other emotion, agreed to the formation 
of a separate Andhra State and so started 
India on a path which has proceeded un- 
checked for nearly 15 years. The country 
is now split into linguistic states and is 
politically more divided than at any time 
since the Mogul Empire. The present 
language controversy highlights the long 
way back the nation has to travel to attain 
the unity of purpose Britain thought India 
had attained when she took her Indepen- 
dence. 


Church tles 


On the other side of the picture !ndia 
has made great strides forward. Her agri- 
culture is rapidly becoming more produc- 
tive and her share in the technological 
revolution is there for all to see, with new 
factories springing up all over the coun- 
try. There is a growing awareness of the 
urgency of being able to control her 
population growth. There has been a revo- 


lution in thought when millions of men 
offer themselves to be "transistorised " 
(the local joke for sterilisation, which 


earns a free radio) and | saw for myself 
how the birth control propaganda has 
reached even smal! towns and villages. 

One cannot write of Toc Н in india with- 
out relating it to the Church because it is 
so much closer to the Church than in any 
other country. In this lies its greatest 
danger for by the very fact that Christians 
are a tiny minority they have tended to 
regard themselves as a " separated " com- 
munity. This must change if Toc H is 
going to help the Church fulfil its real role 
in the national life. 

The interesting historica! fact is that 
Toc H has survived the loss of British 
members and become thoroughly Indian. 
1 met only two British members in active 
membership. both Padres, speaking either 
Tamil or Malayalam and more identifiable 
as part of the Church of South India than 
as British nationals. In this respect Toc H 
in India Is unique, for in every other coun- 
try in which Toc H is active a majority of 
the active membership are either of British 
stock or have their inspiration actively 
renewed by regular contact with British 
members. 

There is a distinct Indian church flavour 
about Toc H in India. Where else do 
hymns form a regular part of the pro- 


gramme of many Branch meetings? None 
the less, whether a Branch was weak or 


strong, | found the same kind of basic 
understanding of Toc H one gets in weak 
and strong Branches elsewhere, the same 
kind of fellowship and, all too often, the 
same willingness to put up with less than 
the best over the place of meeting and its 
content. 

it seemed to me Тос Н in India has two 
outstanding weaknesses. it taps its own 
resources only, whether for jobs or fair- 
thinking, and so it fails to involve a 
majority of non-members in its activities. 
Bishop Newbiggin has referred to the 
Church of South india as having a 
" Christian ghetto complex" and Toc Н 
seems to have its share of this. So much 
of its work is direct Christian witness, 
which weakens its ability to fulfil Toc H's 
traditional role of being a bridge between 
the Church and the committed Christian 
and all those outside the Church. 

Frank Field, who joined me in India, 
and | both see projects along the lines of 
those organised by the Schools and Pro- 
jects staff in the U.K. as a promising 
method of introducing Toc H to young 
people in the age group 16-22. We see 
every reason why project teams of eight or 
twelve should have no more than two or 
three Toc H members or Toc H Volunteers 
and the rest of the team consist of young 
people having their first experience of 
Toc H. This is one way in which Toc H can 


М «n Le лы = E J EU 
Vehicles compele with pedestrians for use of the 


tarmac surface, and the [Instructions on every 
vehicle defy explanation. 
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make its maximum coverage but also we 
believe it will pay dividends for Toc H ы 
trust the responsibility of those whom 
invites to join its service. T 

We hope that many of those who ion 
project teams will be of other faiths, or O 
no faith at all. We may wish that some 
who gain knowledge of Toc H through 
assisting in the jobs will eventually want 
to apply for membership but | personally. 
will be very content if Toc H's only gain 
is that an ever-increasing circle gain 
knowledge of what Toc H is about and how 
it works. Our need to serve the community 
is not to be limited by the possibilities o! 
membership gain. 


Members of the Trivandrum Branch outside their 
chapel on Gough Hill. 


Many members of Toc H seem to con- 
fuse their membership of Toc H and their 
membership of their church and to claim 
as Toc H activity much which really flows 
from their loyalty to their church. There 
is nothing wrong in members of Toc H 
who are also churchmen teaching in Sun- 
day School and taking part in evangelistic 
campaigns but these are expressions of 
\heir church membership. not of their jobs 
in Toc H. Too many Branch jobs are really 
church jobs and in their very nature do not 
give Toc H members the chance of meet- 
ing people outside the church. Inasmuch 
as there has been need in the West for 
Toc H to spread the Gospel without 
preaching it, | believe there is a similar 
need in India and we run the risk of put- 
ting off the very people we want to meet 
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if we make our Toc H activities too 
" churchy ". Many Toc H members in India 
need to lead double lives, one within the 
fellowship of the church and another jr 
the worldly world. 

As | write, Frank Field stays on in India 
to learn more of the jobs which the 
Branches are already doing with lepers, 
with abandoned children and with Students 
and to investigate what practical steps can 
be taken to bring Toc H in India and the 
U.K. closer together. 

With integration so much in mind in 
Great Britain it is interesting to recorg 
that India is the only country with по 
women members of Toc Н. | hope this 
will soon change and believe that later 
this year Toc H in India will offer member. 
ship to women on the same terms as to 
men—that they accept the membership 
form and prove their commitment by 
attendance and constancy in jobs. Against 
a very different social background | be. 
lieve Toc H will fulfil its purpose best by 
the combined efforts of men and women. 
in men's Branches, in women's Branches 
as well as through Joint Branches. 


India needs 
fifteen and six 


Not money exactly but six typewriters and 
one copy of Point Three for each of the 
fifteen Branches in India. 

George Davis told us that the type- 
writers, which must be standard models in 
good condition, are needed so that Branches 
can fulfil a project to teach handicapped 
people to type so that they can earn their 
own living. 

The magazines are requircd because it is 
very difficult for India Branches to obtain 
foreign exchange facilities to subscribe to 
Point Three because of the severe 
restrictions imposed by the authorities on 
small amounts. 

The idea 1s that volunteers are needed 
from 15 Branches in this country to send 
on their own copy of Point Three to a 
Branch in India free of charge. The 
printed paper rate to India is no great 
burden and the benefit derived from such a 
link could be of immense value to your 
Branch. 


FURTHER DETAILS CAN BE 
OBTAINED FROM: 
Dora Bullivant, 
International Office, 
9 The Crescent, 
LONDON, E.C.3. 


personality 
“Onl 


C. T. Edwards ("C.T.") has resigned 
as H.A.C. for South Wales, a post he has 
held since 1960. 


Miss Margaret Allen has been appointed 
to the staff of the Women's Association. 
On February 1st she began her training 
prior to becoming a Regional Secretary. 


Wilf Youngs, until recently Warden of 
the Toc H Services Club in Berlin, has 
been appointed Assistant Warden at 
Talbot House, Southampton, in succession 
to Niall McEvoy. 


notices 


Allson House, the Women's Association 
Centre in Derbyshire, will be open by 
June 1st, with accommodation for approxi- 
mately 40 people. Charges will be as 
moderate as possible and bookings 
should be made through : Toc H Women's 
Association, Crutched Friars House, 
London, E.C.3. 


The Central Executlves of Toc H and 
Toc H Women's Association for 1968-69 
will join forces for their first meeting at 
Alison House during the week-end May 
17th-19th. 


Art and Music Week, Dor Knap, August 
24th-31st. Early booking is advised. 
Details from Cyril Cattell at Toc H Head- 
quarters. 


“Talbot House of Poperinge’’. This 
leaflet is available from Toc H Publica- 
tions and provides invaluable information 
for party leaders and others visiting the 
Old House. 


beefing at the 
tower 


The following lively description of lunchtime 
activities on Tower Hill has been extracted from 
the "Eastern. Daily Press, and we gratefully 
acknowledge their kindness for giving permission 
for its appearance in Point Three. 


The East End's answer to Speakers’ 
Corner in Hyde Park may not have the 
same international reputation but it can 
boast a more impressive site. The 
speakers oí Tower Hill have the Tower of 
London on one side, the ancient historic 
Church of АП Hallows on the other. And 
if the Tower has seen many an outspoken 
man pass through its gates, All Hallows 
should be able to tolerate the views 
expressed within its shadow since it is the 
Guild Church of Toc H. 

The Tower Hill brigade do not differ 
much from their West End cousins, 
although folk singers and Indian dancers 
have been known to mingle with them. 
Next door to the Tower Hill Gospel team, 
a man points out the Bible's discrepancies 
and hands out pamphlets about the “ mis- 
takes of Moses ". 

When the philosopher in the drawing 
passed round his hat, he graciously 
agreed to accept luncheon vouchers 
instead of devalued money. 


It is refreshing to read an account from some- 
one who has grasped a knowledge of the vital 
heartbeat of the Movement, for so many news- 
paper writers refer to Toc Н as a "service 
organisation" ,or voluntary workers movement". 


Spcakers at Tou er НЩ 


THIS 
COULD 
HAPPEN 
AGAIN 


HUW GIBBS 


“This attitude may well 
provoke a breakdown 
of communications 
between the coloured 
immigrant community 
and the police, the 
consequence of which 
could be disastrous.'' 


(Keith Simpson, Metroplitan Police 
Commissioner, writing about the threat of 
racial intolerance in Britain). 


To all those who after reading of race riots in 
America during last summer calmly turned to the 
sports pages—or folded away the paper and returned 
to their eggs for breakfast, with the reassuring 
thought that it couldn't happen here, Point Three 
has a sobering message. IT IS—AND IT'S GETTING 


WORSE. 


One British characteristic that always 
upsets my liver is that they can, with a 
little effort, prove themselves quite a hand- 
ful when faced with rows and rows of 
smoking guns or ultimatums from little 
tub-thumping foreign politicians, but they 
are always so painfully slow to react when 
the threat emanates from within their own 
ranks. Why is it that we invariably sink 
lower into the chair and watch when hooli- 
gans rip out train seats, smash park 
benches donated so that the elderly have 
somewhere to sit on a spring day, trample 
down gardens carefully planted for the 
benefit of the whole community and, more 
recently, join in protests meant to incite 
racial violence, without offering a word of 
protest or moving a muscle. 

During the past six months there has 
been a noticeable decline in the relation- 
ship of the police with the coloured com- 
munities. This trend, however, has been 
evident to the more observant students of 
human relations for the past two years or 
longer; but now the situation has reached 
a point where unless some firm proposals 
are made to halt the widening communica- 
tion gap that exists there could be a 
severing of all connections with the police 


amounting to a total breakdown which 
could well lead to the first acts of 
violence. 


In spite of many months' hard work by 
organisations like the National Committee 
for Commonwealth Immigrants and the 
Metropolitan Police representatives there 
is still a great deal left untackled. Neither 
side is entirely to blame for the present 
crisis. The police on the one hand deserve 


much credit for first anticipating this 
situation five years ago when they 
appointed police officers to act as 


observers on the London Voluntary Liaison 
Committees, set up by the NCCI to meet 
the difficulties of attaining a fair and 
tolerant mixed society. These officers, at 
the moment there are 23, are police 
sergeants and above, and, certainly among 
responsible leaders of the coloured com- 
munity, they are much respected and felt 
to be doing a worth-while job. 
Arrangements are being made for police 
officers to receive lectures by spokesmen 
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of immigrant authorities, and it is strongly 
rumoured, and recently reported in “The 
Observer", that pamphlets in Asian 
dialects will be produced to explain the 
role of the police in the U.K. 


Write off 


One of the main obstacles, according 
to “ Bob” Gregory, the Metropolitan Police 
Public Relations Officer, interviewed by 
Point Three last month, is that immi- 
grants arrive in this country from abroad 
having been used to an entirely different 
concept of police work and responsibility. 
They cannot adjust themselves to a police 
force which attempts to be impartial and 
whose sole concern is to administer the 
law without fear or favour. They frequently 
slip into the mistake of assuming that 
because a policeman refuses to deal with 
matters outside his scope or pass judge- 
ment on any particular issue that they are 


witnessing the beginnings of colour 
prejudice. Because of this incomplete 
understanding, strengthened by  unsup- 


ported allegations from minority groups, 
the police struggle under severe criticism. 

The same barrier, one of conflicting 
attitude between citizen and policeman, 
is the reason why first generation Immi- 
grants do not see a career in the police 
force as particularly attractive, or indeed 
desirable. '" They are almost a write off, 
but we do see hope with perhaps third 
and fourth generation recruits," he said. 

Keith Simpson, writing in the police 
newspaper ' The Job”, says, "We, as 
police officers, must determine the extent 
of our responsibility to keep ourselves 
informed of the root causes of the diffi- 
culties which confront some immigrants 
and which lead them, in effect, to vent 
their feelings on the police." Apart from 
the difficulties we all know, and which 
have received their fair measure of pub- 
licity, like housing, schooling, language 
difficulty, direct prejudice, cheap labour 
and others, what is the ‘root cause " that 
links and drives on thls movement of 
bitterness? Outcrops o! alleged brutality 
by individual police officers and claims of 
discriminatory practice have occurred 
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DISCUSSION 
POINT 
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much more frequently during the past 18 
months, and this is a period whlch 
corresponds largely, and somewhat 
suspiciously, with the formation of a num- 
ber of new extremist bodies and a selec- 
lion of committees whose purpose. at first 
sight anyway, appears to be a level 
epproach to the problems of race. It 
would be folly to underestimate the per- 
suasive power of a racist in a small group 
of uncertain people, as it would be to 
assume that supposedly sympathetic and 
responsible bodies do not attract those 
who are too nervous to fall on one side 
of the fence or the other, and choose to 
practise a mild form of discrimination from 
behind a respectable cover. 

One group, the West Indian Standing 
Committee, the London organisation with 
which the police are liaising, and whose 
secretary, Jeff Crawford, promised a cam- 
paign of harassment against the police 
are plainly not really trying to foster better 
understanding at all. Their campaign will 
take the form of hundreds of letters alleg- 
ing prejudice to as many official sources 
as possible. АП these will have to be 
investigated and replied to separately. The 
clerical burden will be enormous to say 
nothing of the time wasted by uniformed 
policemen who would be much better 
employed getting to know their neighbours 
in the coloured areas and thus preventing 
the very criticisms made by the WISC. 
CARD, the Campaign Against Racial Dis- 
crimination, the most unfortunate choice 
of words ! have yet heard, almost certainly 
contains a number of extremists and their 
power is shown by the number of vicious 
swipes at the police during recent demon- 
strations. Posters proclaiming " stand up 


nigger when you talk to me, said the cop " 
"end police 


and violence", none о! 


which, incidentally, have been reported to 
official sources, do nothing to ease the 
strain. : 

There are others. Like the Racial Preser- 
vation Society, which claims to be only 
concerned with the cultures of the white 
race and prophesies fire and damnation 
should any person try to mix the race. 
In a talk with the Midland Secretary for 
APS, a Mr. Tom Jones, | learned that they 
do not practise or promote any form of 
racial intolerance and welcome ап One 
into membership who is interested in the 
ideal of racial perfection whatever his 
colour. The same Mr. Jones is responsible 
for some of the most abhorrent literature 
| have ever seen, almost entirely con. 
cerned with coloured immigration ang 
phrased in the most crude terms imagin- 
able. Fortunately it is also for the main 
part absurd criticism, but it does comprise 
several foolscap sheets and is being sent 
regularly to an " increasing membership ". 
But Mr. Jones and his fellow members 
will insist that they are not prejudiced 
against coloured people in any way, they 
are only concerned that the races should 
develop separately. 

The WISC is to publish a booklet 
entitled “Тһе Police and You" which is 
designed to tell West Indians their rights 
when being questioned or arrested, but it 
contains sentences like “police іп тапу 
areas frame black people", “innocent 
people are often beaten ир” and " tell the 
truth; you may not be able to lie better 
than the police”. 

On the debit side the police do not 
attach any importance or value to a cam- 
paign specially designed to attract those 
eligible coloured men and women who 
would make good recruits, and who would 
play a major part in easing the tension. 
Responsible coloured leaders are aware 
that the police are studying the problem, 
but they also say that present steps will 
Only produce results in the long term. 
They have little or no effect on the existing 
situation, and this, they feel, is failing to 
deal with the main problem—a total loss 


of confidence in the police force. '" Bob " 


Tired eyes and  pursed lips Я V $ 
convey anger m griet n) а Gregory's reply to this for the Metropolitan 
eles cem carr tg i EUST 
MCh ideainjuredicic апо City's 4 Police, who, _incidentally, have only one 
race riots fast summer. coloured policeman—there are only seven 
Photo: Keyslone 


in the whole of Britain—was that the Force 
cannot afford, either in terms of money or 
policy, to provide special facilities and 
lower standards for coloured recruits. 
" Recruiting has always been carried out 
on the basis of 'recruiting men'. Men 
who must meet the rigid standards of edu- 
cation, health and eyesight. We cannot 
айога to adopt one standard for coloured 
applicants and another more rigid one tor 


whites." Another reason why there are not 
more coloured policemen is that appli- 
cants have such a scant knowledge of 
British life that the extra training period 
necessary would prove too expensive. 
" This would involve a drastic change to 
present training methods,” said Mr. 
Gregory, “ and even then may not result 
in men taking their place with sufficient 
knowledge of the duties demanded of the 
job." All very reassuring and excellent 
But surely the police publicity machinery 
can produce literature of its own which 
will explain these standards in a way 
which will attract more likely coloured 
recruits. Our police forces have a back- 
Ground of service that will make a 
mockery of the fanaticism of the racialists, 
white and black. 


Human approach 

Neither do the Metropolitan Police feel 
that special training should be given to 
policemen working in those areas with a 
large immigrant community. They argue 
that this may implant the idea in the 
policeman's mind that he must give extra 
consideration to coloured people and that 
differing cultures and standards put them 
outside the law. Even if we accept this 
point and acknowledge that cultures do 
not affect the policeman's job of admini- 
stering the law let us also bear in mind 


that our laws were framed in a totally 
different social and political climate. In the 
present situation, indeed at any time, 


administering the law calls for a human 
approach—this is the reputation of the 
British police force. A human approach is 
only effective if there is a deeper under- 
standing of the problems and difficulties of 
people in all walks of life. People must 
always be given precedence over law 
books. | asked “ Bob" Gregory whether 
it would not be possible to provide some 
literature for the police liaison officers and 
possibly for other members of the force in 
those areas where the communication 
breakdown is most severe. His reply was 
that although policemen, and women, are 
encouraged to take an interest in coloured 
families, and in fact spend many off-duty 
hours familiarising themselves with local 
conditions and cases of hardship, the 
financial burden of producing literature 
dealing with culture and habits for all 
immigrant groups would be far too heavy. 
Isn't it unfortunate that the cost of the 
operation is still more important than the 
petrified family huddled behind a barri- 
caded door, a bruised face, a burnt-out 
house or a dead child lying in the street? 

The problem period, according to Keith 
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The only coloured Pollceman In London 1з P.C. Norwell Gumbs. 
leaving Hendon Police College with a cclieague, P.C. Wooles. 
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Sean here 


Simpson, will be five years from now when 
coloured children will be leaving school, 
expecting as a right equal status with 
white children, and “showing a marked 
reaction to a society which they feel is not 
offering them their rights ". They will not 
tolerate, as their parents do, any form of 
prejudice, and it is our Christian duty to 
work tirelessly, no matter in what area о! 
the country we live, to prevent the flames 
of racial intolerance from being fanned 
into an inferno of violence. We all have a 
personal responsibility to think fairly about 
this situation and prevent a conflagration 
resembling that already existing in many 
large towns in America. If all of us were 
just to smile and pass the time of day with 
any coloured person we meet, the crisis 
would disappear. 

In Keith Simpson's words, “To press 
home the idea of discussion at all levels 
will at least help us to take advantage of 
the warning of Dr. Martin Luther King who 
has said ‘Riots are the voice of the un- 
heard’. Never let it be said that we were 
not prepared to listen.” 
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welcome point 


The foliowing new Branches were formally 
ue er ede bridge. Etchingham, Maybush (Joint), SNOR Carew (W.A.). 
The following Branches elected new members during the month : 
4,—Blaenau Ffestiniog. High Brooms, New England (W.A.). 


nt (W.A.), Cheadle Hulme (W.A.), Horton Kirby, 


recognised by the Central Executives Ef 


—Camborne (Joint), PS PU 

Orston (Joint), Sleafor А.). 

і і .A.), Broughton Astley (У.А. ), Chalfonts 

— irchington, Broadwater (Worthing) (W д, ; 
2 Клер Martock, Plymstock (W.A.). Rushden Royal (W.A.), Tillicoultry. 

— Biggleswade, Borough Green, Bramcote (Joint), Bristol (W.A.), Budleigh Salterton, 

Chard, Clacton, Denbigh Fair Oak (Joint), Gosport, Guisborough (W.A.), Heswall, 

Keynsham, Leicester Leominster, Mansfield, Mitcham, Narborough, New Addington, 

Northiam. North Nottingham (Joint), Nottingham (W.A.). Pinchbeck, Redditch, Romford, 

, Seaford. Shelthorpe (W.A.), Somerton, Stockport’ 


.A.). Rye (W.A.), : | 
DU ЫЫ. N Waterlooville, West Wickham (W.A.), Wimbledon 


(W.A.). Woolston, Central, Notts & Derby Area, West Yorks Area. 


A total of 94 new members was elected during January. 


Volunteers newsletter 
replaced by POINT THREE 


The growth of the Volunteers scheme apparently permanent, part of the Toc H 
has been seen by some as the salvation scene. 4 А 
of the Movement and by others as the With all this in mind, Tony Norman, co- 
development of a splinter group of no ordinator of the projects work, recently 
p suggested that the time had come to stop 
great relevance to the mainstream of з 
E producing a separate newsletter for the 
Toc H. In fact, of course, neither of these Volunteers. "let us recognise that the 
extreme views is very near the truth. И ‘Volunteers are indeed part of the main- 
оп the one hand it is obvious that 500 stream of Toc Н by sending them the 
Volunteers cannot of themselves transform national magazine of Toc H." The projects 
Toc H, it is on the other hand no less committee have agreed to the closing 
certain that the Volunteers are being down of the Volunteers Newsletter and to 
offered a genuine, undiluted Toc Н experi- the increase of the Volunteers’ subscrip- 


ence. It is indeed one of the strengths of lion from 7s. 6d. to £1 per year to cover 
Toc Н at the present time that while the ‘Me cost of their Point Three subscription. 


Branch remains, and will probably always s Hio e ie Ту Mi 
т е ie о rtun 

Caeli uec ш © ше actully wider picture. of Toc activity through 

new experiments have been encouraged. Point Three, and this magazine will make 

Many would say that the Volunteers have а conscious effort to present to all its 

now passed beyond the stage of an experi- readers more news of Volunteers and 


ment and become an accepted, and Mobile Action groups. 


Aristocrats of Headquarters 


Arthur Noble, Toc H Headquarters Cashiers Department, has drawn our attention to a 
rather unusual collection of surnames which make up a very exclusive club at Toc H 
Headquarters 

Ivy King Projects Centre Secretary 
Dorothy Baron Secretary to the Administrator 
Bob Knlght Administrative Padre 


and, of course, Arthur Noble. Even more unusual is that Dorothy's name, before her 
marriage to Barclay Baron, was also King. Are there any Sultanas in the audience ? 
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news point 


BUILDERS' FIGURES STILL FALLING 


"More Branch effort required" sayssecretary 


Eric Caulton, In his first annual report as Bullders' Secretary, has stated 
that the total number of Bullders this year, although decreasing by a smaller 
amount than previous years, Is still disappolnting. 


There are now fewer than 7,000 
Builders, including this year's de- 
cline of 76, but in the last two years 
the drop has been far greater: 204 
in 1966 and 209 in 1965. Toc H 
Builders are those who help in the 
building of Toc H by their interest 
and regular financial support but 
who cannot become active members. 

A note of optimism in the report 
is suggested by the remark that the 
reduction in lapsing Builders this 
year may mark the “turn of the 
tide ", but the report goes on to say 
that the Builders’ department at 
Headquarters, by appealing to 
donors to become Builders, man- 
aged to recruit 73 new Builders 
themselves during the year. ‘In 
effect," says Eric, " a mere sugges- 
tion to ' strangers' from a faceless 
Secretary." 

The report suggests that more can 
be done by Branches, especially 
those who do not regard the scheme 
as important and hardly ever recruit 
new Builders. ''Recruiting Builders 
does not seem to fire the imagina- 
tion of Branches, which is a pity," 
the report continues. "Surely it 
must be self-evident that the recruit- 
ing of five Builders is an easier 
proposition than is the enlisting of 
one new member." Eric goes on to 
suggest that lapsing members, who 
through various reasons are unable 
to carry out a Branch commitment, 
would be only too pleased to enlist 


as Builders, if approached in the 
right way. But many of them are 
never asked. 


Point Three, speaking to the 
Builders' secretary, asked whether 
Branches could be persuaded by 
publicity to take more interest in 
the scheme. '" Every Branch is aware 
of the Builders' scheme," he replied, 
" but for some reason many do not 
regard it as very important." 

There are a number of Branches 
and Areas who regularly add to the 


Builders’ list, and Eric paid full 
credit to them. Just recently the 
West London Area, seeing the 


annual report, produced a duplicated 
letter for all their Branches urging 
them to think more about recruit- 
ing Builders. “If every Area re- 
sponded like this," said Eric, “ we 
could soon double our 
figures. All that would be required 
is for every Branch, no matter how 
small, to enlist at least one new 
Builder every year." 

In the present financial! situation 
all Branches must surely realise that 
donations to the Family Purse, by 
gifts and especially through the 
Builders' scheme, are vitally import- 
ant to the growth of the Movement, 
and there isn't a member who could 
be better employed sometime during 
the year than by the comparatively 
simple task of recruiting a new 
Builder for the Branch. 


PIPPED BY BLUE PETER! 


A letter in the “ Hexham Courant" from eight-year-old Shaun Yates runs 
as follows : '* What a pity the Hexham Toc Н were LATE with their appeal 
for used stamps as 1, and many local children, have already sent batches 
to the ' Blue Peter’ programme house appeal." Don't forget, Hexham— 
next year persuade Shaun to help with your appeal. 
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Builders' ' 


Wrapped up in 
their work 


Here's 


three happy ladies all 
wrapped up in thelr work. They are 
Jessle Shuter, Peggy York and Mary 
Kilby, all of Biscot Women's Branch, 
who have just completed thelr elghth 
rug for refugee organisations. Looks 
like just the thlng to patch up a 
quarrel. 
Photo: Echo & Post, Hemel Hempstead 


A BLEAK 
CHRISTMAS 


Thieves made Christmas 1967 a 
bleak one for children in Port Eliza- 
beth, South Africa. Toys, carefully 
collected by Toc H over several 
weeks, were all stolen. Toc H norm- 
ally collects about 4.000 toys, and a 
variety of local organisations help 
to deliver them to the citys poor 
children, white and non-white. The 
ioys, many of them new, were 
packed in boxes, ready for distribu- 
tion. Despite a last-minute S.O.S. 
to the public, many children were 
inevitably deprived of the toys which 
might have brightened the Christmas 
season for them. Our sympathy goes 
to them and to the Toc H members 
in Port Elizabeth whose hard work 
had so tragic an outcome. 
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NOTTS MOBILE ACTION GROUP 
COMPLETES 100 PROJECTS 


Team, Gordon Masson 
In a recent report to the Notts & Derby Area b Я 
Area Volunteers organiser, states thal the North Nottingham Mobile Action 


VISITORS 


Paul Vantonne and Franz Lefevre 
were among the 120 people who 
came to the projects reunion on 
Tower Hill on December 30th. They 
came all the way from Poperinge to 
teke рай. The reunion was, inevit- 
ably, hilarious in а somewhat chaotic 
kind of way but it was given a 
serious content by the showing ol 
the sobering film about the possible 
consequences of a nuclear attack, 
" The War Game”. 


Survey proves flats 
not unpopular 


How do people react !o living in 
the tall blocks of flats which have 
become such a feature of new hous- 
ing developments up and down the 
country? This was a subject dis- 
cussed at one Huddersfield Branch 
meeting. Bu! not content with dis- 
cussing the question on the basis of 
second-hand opinions the Branch 
decided to conduct their own survey 
of flat-dwellers in three Corporation- 
owned blocks in the town. 

The results of the survey, which 
have been forwarded to Corporation 
officials and have received consider- 
able press coverage, show that 
tenants in these particular blocks 
are, in general, satisfied. Criticisms 
made centred around the need for 
more maintenance and decoration 
of halls, stairs and landings, and 
the problem caused by the access to 
the flats of undesirables. “ This is 
very difficult to overcome without 
{he employment of a caretaker in 
each block," says Branch Jobmaster 
George Booth. “Loneliness was a 
problem," he adds, '" but not quite 
as bad as we expected. A sympa- 
thetic caretaker and wife would 
have an opportunity for real service.” 

A number of individual problems 
have come to light. and the Branch 
are attempting to deal with these. 
Women's Association members have 
undertaken to visit one old lady, and 
a bed has been supplied to an old 
man in desperate need. 

The Branch's reputation as 
amateur sociologists has already led 


group has completed no less than 
January 1966. 

These projects included. says 
Gordon, " decorating—painting and 
wallpapering; gardening—hedge cut- 
ting and digging; and renovating 
wheelchairs ". 

As with most Mobile Action 
groups, North Nottingham has a 
somewhat fluctuating membership, 
but there are about 30 people 
actively involved in the work, of 
whom 14 are registered Toc H 
Volunteers. 

Gordon Masson has been active in 
the formation of a Patchwork Com- 
mittee (the name stands for Prac- 
tical Action Clearing House Work 
Committee) as a means of spreading 
the work load—and the ideals of 
community service—to youth clubs 
and other youth organisations in the 
city. "Six or seven organisations 
are now represented on a working 
committee," says Gordon. " We pro- 
vide experience, materials, volun- 
teers, work, etc., for these groups 


100 projects since its formation in 


and for any new groups wishing to 
join the scheme.” 

North Nottingham is not the only 
Mobile Action group in the Area. 
Gordon reports: “In 1966 Worksop 
and Mansfield Toc Н Branches 
started their own groups. There have 
been good results to date, with work 
mainly in hospitals and institutions 
in their areas." 

Social activities undertaken Бу 
North Nottingham Mobile Action have 
included " Saturday evening get- 
togethers, discussion groups and 
Mobile Action evenings at Toc H 
Branches." А 

All in all, Gordon's report presents 
a very encouraging picture. One 
serious problem will, however, face 
the group in the near future: they 
will be seeking new leadership as 
Gordon himself is getting married 
and moving away from the area in 
order to start a two-year training 
course for social work. 


NORFOLK DOUBLE THEIR MONEY 


The Norfolk kidney machine appeal, featured in our January issue, has 
been more successful than its originators can have dared to hope. The 
target of £2,000 has already been reached, reports Alan Brooke, Norfolk 
H.D.C. "Bul," says Alan, “we are pressing on as planned until the end 


of 1968 and we hope that we can 
at least double the target.” 

Among the major events planned 
for 1968 are a stand at the Royal 
Norfolk Show, where а kidney 
machine will be on display, and a 
gift shop in Norwich. It was at this 
same shop that the Women’s Asso- 
ciation Branch raised £720 last year 
for a hostel for the blind and, says 
Alan, " we hope to raise the same 
sort of money that they did ". 

It seems a fair bet that the kidney 
machine appeal will have reached 
its new target of £4.000 by the end 
of the year. 


to their being asked to undertake 
another survey—this time to find out 
whether there is a need for a hostel 
for transient workers. 
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BISHOP TO VISIT 
TOC H AUSTRALIA 


Bishop John Daly, a former A.D.C. 
of Tubby’s, is spending three months 
in Australia on his way home from 
Korea. He arrived in Brisbane on 
February 23rd and sails for home 
from Perth on May 28th. He plans 
to visit as many Toc H Branches as 
possible during his time in Australia. 
"AI! my arrangements," he wrote іп 
a recent letter to Tubby, " are in the 
hands of the Australian Board of 
Missions, and they know my desire 
to contact Toc Н." On his return to 
England he will be working in the 
Diocese of Coventry, whose Bishop, 
Cuthbert Bardsley, is also a former 
assistant of Tubby's. 


PROJECT 


picture point 


* Our ministry Is to . . . 1,000 social casualtles, 10,000 elderly, 20,000 teenagers, the 
unknown of the no-flxed abode, the mentally IlI—ihe ' skid row ' community." 

Such Is the clalm of the Bow Mission in the East End of London; a collection of churches, 
youth centres, hosiels and half-way houses. Slaggerlng facts by anyone's standards but this 
is what Is belng done by the Reverend James Martin and his team. 

Toc H has been connected with ihe mission for some years, maln!y In the form of work 
projects wiih young people and these have ranged from the transformation of a derellct 
house Into a half-way home for men, to turning the cellar of the Misslon headquarters into 
a coffee bar for teenagers. The photographs on this page show some of the volunteers 
involved and give an Indication of fhe enormity of the Job. The project started In January 
with the removal of plaster and the grime of years from the celling and walls. Polystyrene 
tiles were flxed to uneven cellings, a most difficult Job. in this connection |! never ceases 
to amaze me how adaptable, hard-working and tough the so-called falrer sex can he. 

Working with the party were half a dozen men from one of the houses and excellent 
people they were. Some had professional experlence and this was utlllsed to the full. They 
In turn derlved a lot from this job and from the company of young people. At the end of 
the project the feellng was mutual. 

Story Donovan Calteli, Western Regional staff. Pholos Kenneth Newman. 


Employing 
the 
Handicapped 


ROY SWANN 


Living in a Toc H House, constantly 
making new acquaintances. one is bound 
to be frequently asked. " Where are yoy 
working?" The mention of “ Remploy " 
elicits a blank stare, or maybe a brief ang 
almost bored interrogation. 

In our Movement, bound as it is in ties 
of social service, why should this be so? 
Truly Remploy is not often nationally 
advertised or publicised, but is the com- 
pany with this expressive name regarded 
as "just another ex-servicemen's resettle- 
ment society? " 

This is precisely what Remploy is not. 

Such misconceptions seem to be due 
to the fact that the company began func- 
tioning shortly after the end of hostilities 
in 1945. However, the present labour force 
includes less than 30%  ex-service 
personnel. Like Toc H its tentacles stretch 
to every corner of the United Kingdom. 
Its products have international markets, 
Remploy provides work for over 7,000 
severely handicapped men and women. It 
is a limited company operating without 
share capital. It is protected by Govern- 
ment guarantees; the object being to pro- 
vide useful employment for " industrial 
misfits "'. 

Many employees are accepted aíter an 
assessment course at a Ministry of Labour 
Rehabilitation Centre. Every Remploy 
worker is directed to a factory through a 
local Employment Exchange. The last 
word, after consultation with the factory 
medical officer, senior staff members and 
Ministry official, rests with the works 
manager concerned. 

Quite often a worker is not obviously 
handicapped. An epileptic is frequently 
less employable in normal industrial occu- 


pations than a spastic. Sufferers from the 
results of paralytic polio may be a better 
prospect for the ordinary employer than 
a mentally sub-normal person who has 
been " bounced " for years from one job 
to another. These considerations spotlight 
the dilemma of a Remploy factory manager 
when he is engaging staff. 

A number of healthy able-bodied people 
are on every works pay-roll. In the main, 
these comprise specialist technicians, 
inspection staff, and those in clerical and 
managerial positions. The point that the 
company is ‘top heavy" is an arguable 
one. Nevertheless it cannot be disputed 
that thousands of tons of high-class 
articles are produced by an organisation 
consisting of a 90% disabled labour force. 

Remploy branded products on the retail 
market include bedding, wood and metal 
domestic furniture, bedroom suites, ironing 
boards, soldering irons, brief cases and 
travel goods. The central showroom is 
situated near Berkeley Square in London's 
West End. Regional! showrooms may be 
found in Birmingham, Bristol, Newcastle 
upon Tyne, Oldham, Cardiff and Glasgow. 
Services to industry and government 
departments are numerous. Remploy- 
Lundia shelving is rapidly gaining recog- 
nition in world-wide markets. Мапу 
well-known combines make use of the 
“Contract and Sponsorship Scheme" to 
add to their own production facilities. This 
scheme offers to other firms the benefit of 
Remploy '' know-how ", the use of almost 
a million square feet of production space 
and of their large labour force. 


Even highly skilled and intricate trades can be 
managed by a handicapped person after training. 
Below. Some о! the modern kltchen furniture 
manufactured by Remploy. 


Photo's: courtesy Remploy 


Whether they are disabled factory 
workers or home workers they know that 
the Oak Tree emblem of Remplay means 
security. The efforts of the company are 
directed to the useful employment of more 
and more of Britain's handicapped society. 
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Thank you 


" Thank you " to all my friends who gave 
me such a sparkling send-off on January 
261ћ-—іог your lasting friendship, a wonder- 
ful party and treasures to bring away and 
enjoy constantly with special thoughts of 


you all. | felt the whole spirit of Toc H 
was alight in that top room of Crutched 
Friars House, where Alison Macfie has 
often made me laugh—and think. Over the 
baker's dozen years when ! edited " The 
Log ", many of you have been kind enough 
to notice my hats—and disapprove when 
you didn't care for one!—but | can tell 
you that you, yourselves, all capped your 
years of kindness to me in the way you 
said godspeed. 
To you all, my love and wishes. 


Barbara Vise 
Formerly Editor of " The Log" 


Importance of Life 

| was heartened to see you giving some 
pages in our new, Joint magazine to the 
subject of recent advances in medicine 
and their consequences. 

Nothing in life is more important than 
life and, as citizens, we have a moral duty 
to see that everything new is applied in 
the best interests of the people concerned. 
Our fears should be expressed with regard 
to the heart transplants which have taken 
place in South Africa and America and we 
must insist that if and when such opera- 
tions are carried out in Britain, legislation 
will ensure that no mistake will be made 
in establishing the death of a donor. 


Connie Tate (Mrs.) 
Maghull Branch W.A. 
Nr. Liverpool 


THOU SHALT NOT KILL... 


** Бог how long should we ‘ strive officious] 
to keep alive’ obviously dying patients? ? 
In my view, for no time at all. Surely, when 
a patient is dying, he should be allowed to 
“ depart in peace ". и т 

Someone is sure to object, “ but that is 
euthanasia ”. If we think fairly (in fact, if 
we think at all), we shall soon sce that there is 
a world of difference between refusing to 
employ artificial means to prolong life, and 
using artificial means to terminate it. It secms 
to me that it is right and proper to usc artificial 
means to keep the patient alive only when there 
is a reasonable chance that he may eventually 
make a complete recovery and resume normal 
life. To keep a patient breathing indefinitely, 
when there is little likelihood that he will ever 
again be able to get up, walk, or even under- 
stand and appreciate what goes on around him, 
seems to me quite unnecessary cruelty. 

Moreover, such action reveals a completely 
unchristian attitude to life and death. Surely 
anyone reading the Gospel accounts of 
Christ's resurrection with an open mind will 
see that after His death our Lord was still 
recognisably the same person, and yet not 
confined within the limitations of a physical 
body. He passed through locked doors, He 
vanished out of the sight of the two with whom 
He walked to Emmaus—the same person, and 
yet a different kind of life. 

Here, then, is a golden opportunity for us as 
Christians to say loud and clear, that death is a 
beginning as well as an end, a beginning of a 
new and better kind of life. Those who come 
to it in the course of nature should be given 
peace at the last. 


Yyerte J. Frymann Nottingham 


Stranglehold 


Congratulations on the first issue of 
Point Three, which | have read through 
with much interest. The picture on the 
cover, too, is charming but | assume not 
intended to be prophetic as 1 notice, 
despite her affection, she has him fairly 
and squarely by the throat. Steady chaps ! 


Alf Seymour Surrey Área 
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The following newspaper article is reprinted from the “ Western Evening Herald ” 


without comment: 


. " Plymstock Тос Н Women's Association initiated Mrs. Rose Norman and Mrs. Bertha Avent 
into membership at the first meeting of 1968. Mrs. E. Larkworthy, the Branch pilot, was the 


initiator. 


“ Twenty-five members and friends of the association attended the pantomime at the Hoe 


Theatre.” 
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SMALL ADVERTISEMENTS 


Small advertisements must be received (witb remittance) by the first day of the month preceding 
publication. The charge is 6d. a word (minimum 6s.). “ Point Three ”, Toc Н, 41 Trinity 
Square, London, EG 


HAVING A BALLOON RACE this year? 
Rhiwbina Branch has 1,000 balloons 
(advertising Glaxo) for disposal, price 
е6 10s. Write to Vic Hardacre, 6 Solva 
Avenue, Llanishen, Cardiff, CF4. 5NP. 


ADVERTISING PENCILS, superb Ball-Pens, 
Combs, Brushes, etc., gold-stamped 
Branch name, raise funds quickly, easily. 
Details.—Northern Novelties, Bradford 2. 


GUERNSEY C.l. Good homely fare in 
Toc H family. H. & C. in all rooms. Mid- 
week bookings accepted. Terms B.B. and 
evening meal, £8 8s. per week. Mrs. P. 
Saunders, Petherton, Tertre Lane, Vale. 
Tel. Guernsey 44756. STD 0481. 


BRUGES, BELGIUM. 
Hotel Jacobs welcomes 
Toc H parties and Indl- 
vidual visitors to thls 
lovely old city. Within 
easy reach of other 
famous cities of art, and 
of coast. Good food 
and comfortable accom- 
і modation іп friendly 
atmosphere. Pleasant restaurant, bar and 
lounge. Parking. English spoken. Strongly 
recommended. Write for brochure and 
terms to Mr. Jules Lietaert, HOTEL 
JACOBS, Ballestraat 1, Bruges, Belglum. 


YPRES.—Tea Room and Patisserie, 9 
Grande Place. Light meals; teas. English 
spoken.—VANDAELE (Toc Н Bullder). 


BOOK NOW for your summer holiday at 
WARDEN MANOR, amid unspoilt country 
on North Kent coast. Old world atmo- 
sphere. Toc H spirlt. 1968 season May 
31st (Whitsun) through to Sept. 15th. Cost 
from £7 15s. Od. to £8 15s. Od. per week. 
Tennis, table tennis, putting and entertain- 
ments free. Bathing at Warden Bay near- 
by. Garage. Bus service direct from 
railway station to Manor door.—Write John 
Cole, 1 Warrior Square Terrace, St. 
Leonards-on-Sea. 


VACANCIES BED-BREAKFAST and even- 


ing dinner. 75 yds. from beach and 
Willington Pier. Plenty of good food.— 
“ Arch-House", 1a Camperdown, Great 


Yarmouth. Tel. 2685 (M.H.G.A.). 


ALWAYS WARM at this friendly Private 
Hotel; central heating everywhere at 
NORMANHURST. Four meals daily and 
many extras included in the one price— 
from 8 gns. each, twin bedded; singles 
from £9 14s. 6d. Breakfast in bed 
(optional) no extra cost—at present time. 
Visit thls famous winter resort with its 
double deck promenade and amenities 
equalling south of France. Premier posi- 
tion facing full south; near sun lounge, 
theatre, churches and coach outings. 
Vacancies now. Also booking for summer. 
Reduction in terms after four weeks' stay. 
Write for free brochure and town book: 
Normanhurst, Sea Front, St. Leonards, 
Sussex. (Phone: Hastings 4784.) 


CONTINENTAL CAMPING. Modern camp- 
ing site near Albi, in south centra! France. 
Ideally situated for motorists on the way 
to or from Spain, the Riviera, or touring in 
Southern France. New four-berth caravan 
for hire on site. Sterling accepted. Man- 
aged by English couple closely connected 
with Toc H. Full details from Manager, 
" Camping Pelegne ", Rouffiac, Marss AC 
81, France. 


DUPLICATING, Professional  Shorthand, 
Typing (MSS/Tapes), Translating.—Mabel 
Eyles and Partners, 10 Beaconsfield Road, 
Frlern Barnet, N.11. ENT 3324. 


JOURNAL INDEX FOR 1967 


The Index for Volume XLV 
(1967) should be available this 
month. Readers wishing to obtain 
copies are invited to send a 
stamped (3d.) addressed enve- 
lope to Toc Н Publications 
Department, 15 Trinity Square, 
London, E.C.3. 

Back numbers of Journals are 
always available from the Publi- 
cations Department at normal 
prices. Branches are thus able to 
have their sets bound, complete 
with index, for permanent 
reference. 
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